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  According to the report the female labour force participation in India fallen 

26% in 2018 to 37% in 2005. “Women’s labour force participation in India is 

one of the lowest in the world. Women comprise half of the Indian population 

but make up less than a quarter of the labour force. Three in four Indian 

women do not work in the country. 

Causes of gender  based  segregation are: 

 Patriarchal Society: Discourages women from participating women in 

the workforce. 

 Gender based norms are some particular jobs has been fined for 

particular gender. 

 Harassment of women at workplace has been major cause for safety. 

 Low wages for women are low as compared to men for the same job. 

 Lack of education and skill development training in women’s. 

The gender pay gap was 34 per cent in India, that is, women get 34 per cent 

less compared to men for performing the same job with same qualifications, 

says the report, which based its estimates on employment unemployment 

survey (EUS) 2011-12, done by the National Sample Survey Organisation 

(NSSO), International Labour Organization (ILO) studies, and also builds on the 

first inequality report launched by Oxfam in 2018.   

Why does women’s work go unnoticed? 

 It is not that women are simply retreating from the world of work. 
 In contrast, they devote their substantial time to work which is not 

considered as work, but an extension of their duties, and is hence largely 
unpaid. 

 This includes unpaid care work such as childcare, elderly care, and 
household work such as collecting water. 

 This burden falls disproportionately on women, especially due to 
inadequate availability and accessibility of public services. 

 It also encompasses significant chunks of women’s contribution to 
agriculture, animal husbandry, and non-timber forest produce. 

Challenges 



 Large chunks of women around 95% women are employed in 
unorganised sector or are unpaid work. 

 Increase in the workforce of women in agriculture. 

 Dropout ratio of girls after  class 11th  is 57%. 

 Girls india is lack in quality education and skill. 

What should be the policy approach be? 

Efforts at women’s economic empowerment and equal access to livelihoods 
must address the above challenges.The limitations exist along a highly 
gendered continuum of unpaid, underpaid and paid work. 

So on the one hand, the measure should - 

 Facilitate women’s access to decent work by providing public services 

 Eliminate discrimination in hiring 

 Ensure equal and decent wages 

 Improve women’s security in public spaces 

Gender-responsive public services include: 

 Free and accessible public toilets 

 Household water connections. 

 Safe and secure public transport. 

 CCTV cameras to prevent violence against women in public spaces. 

Government Steps: 

 Beti bachao Beti Padho 

 Maternity Benefits 

 Startup India  

 Provision in DPSP. 

 Rashtriya Mahila Kosh 

                                      Therefore increase in the women in the workforce 
participation can help India to achieve  target of 5 trillion economy in 2024 and 
attain the SDG goal gender equality. 

 

 



 

 

 


